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’SFff’n, 9 2001 

TRRaRftmimftnT -IftF ( 3 lfil?Frff 3 frr ^»|t 4 | (t ) WwtT, 2000 


lT.869/l3:/tft^/^01-l^lj;R31IT/2001 .—WtH^ 1976 U976 iW 21) lift tTTO 30 

-spitiT ^51^ fll tlilNylHI Uliflil '^if) iliT f^l^WiTSTT, uit%TfTWT '^Wl' 3?t7 aftl 

O I mIi i Pi|< 6 I H 90MV[ % MVi!| I FV ^t^TnifWiiNira#rf^m, 1976 (1976 ifFI 21 ) ^ tJTIT 30 ^ TTf-Wq] W ’SPitn 

-afk w«hK ipt ijd 111^i?iT<^fiHR/lRan hfdWi^, aiqA; — 


3 i* 2 ira-i 

wtfira; 

(0 ^ fqf^ OMN^Ih I iiml i i l^CaifiTOftaftTilFt^) 2001 ^l^rniiitl 

( u ) Pi Pi <4*1 Tiling <51^ M=hi!i!R Fiiflia pT'! I 

(in) Pi Pi *1*1 i!h>pr % yr^'h 3Tftwrft sfti *f>4''ii0 in ■ 

^f&rPnnff’ 4 ' 3 n^i«n' 3 ii^f^%fnsnn’^ft^^'nTNwnf%(%ieTFT^’^TnnT^ 3 Kii'^'q«TTf%[f¥%^ 

41*11 7 TO— 

(^) iiPl<ti in' 3 n*lFftT'FT '4 pf^lpillfl 'PfiTfti=rf^in 3 TnnT ^Piqi'^ arftlRTKTrt’^'^ «lP«l iRTlPJ^il^lffit l 
(■or) witf^'f^’in%i?ftnTiWT'^Tr>nTnwR^'Pfjnt 3 Tin yrflPiyPw in a^m «iPw i 

2 . mR»iinh( 

^ PNPi*i*i 1 i>nf mp 'iiili wrt 'Pnm 4<;4 % yPi'^R n lit— 

(^ip) 3TP#FtTT^TnT<ntt ^>419 UlHl'ilfinaiPlf^, 1976 (1976^21) 

(35f) Pi9ci Pi'i ifiT niTH*! % M,9i Rri^isn, 1987 
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THE Gazette of India : extraordinary 


[Part HI—Sec. 4] 

(■>1) niri4 ’ij' fqPi’HM 5( 1) ■^' xinHotiiil I 

(^) Mm (Vidcicn ^ % I 

(^) ^t ^ <iro 3 'S'lVRT ( 1) % 3T^?rf?r T<4Tf*KT TFRI#RT TIt4W I 

("g) RTIWW'PJ % #5F ^ I 

(W) WIST ^ f'^ a(Tft?^ndftl«^ '^'PttMPW9Tn3T^3fRn:%l 

(?T) WFT ’snfti^fiKl ^ TiK^ srRpfiTfWf % RTO^r ar^rer 3?R %rfi^ ■^’ arwror ^ srR^qnrt 

(^) '^' PHHRiRafl Vlll^w f :— 

('^) ( «iRw ) %r 

(■a) ^ 31^, riiy%i?haT *11 

e'er) % TjtTPT irfTranJf'*R 

(3) •^'mT^ pqpl^ 3('^F) (2) 3?R (3)'^f a^RW^'^ 

(TS) (■qf^jTiRT/wTl arRrarff'^n 'ifi*tTir'ft 

t)|3fR WT, ■Rmr-'Prm, mi< sfR ■^it'T^: ^Rr^i’^f, %5W^3TnTf7r 

(’If) ^stRrfrI^» iRp5n ^'srt a^R MR(yif«*pif %hft R»i^ 1 ^ R|p1*^*^l % 

aiRroKt'qT <=*54 '«ik1 ^ hRihiw an^^Rri ^ 0-1 ^ 

fi 

(TT) '«I?nT TlT^Pt ^?rT3^kH?'Ili I 

(t;) 3?R^3IW=T 'til'nlcl'-l Rh^l RCHl'l ^U'lR 

aRZIRT-II 

3tflRBTft^3^ ^Ti< i n i tf RlMigTR hiRH 

3. aiftranft^if ; 

(?p) ^% arpTOlft^if afR 't)‘i^lR4 ^ Pi*-ii 5'HK '*im,‘M ; 

\ 

(1) RTJF-^aifiRPrttTt^ 

( 1 ) ^C 1 -I 

(ii) ^%^-II 

(iii) <^ci-III 

ftjRt %r TFrsf«I ■^f w 3WR #n : 

(i) arRmifl 

(ii) TIPST 
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(iii) 

(iv) 

sftr 3l'*< ’^TPTRPT 3i\T; 4^11*1, fil'i M“®C1 glO ''R ^•?0 h 3IT®fiR% ^ 

■^1 

(2) —f?=rf*rafhTTt^ 

fcirH«tO*j "fM 3T«jh^fhfw-w-3!r3TMt, RiRjsb-w-^3?r^, sn^ftrfw srt dpJHi, 

■'R fqPiP^t f^fRITI 

(3) '^PIlfr'>T—3 It4)H+« 

«I>4'^|0, ■^WI ■RI^ aftr ^ SRI 8tftlRT, fMf Pl^vi'h sro ^RR-3m RT 
■RWR % ■’jqfgRlt;! ■antt I 

(33) ar^RiyfWTRn'ain^nT%^%%^3TftRnft3ffRTR;4^nftRf%'?r4t'RR3TTRT 

RR’^T’RRR'^'if «t)l4tfl ifRn I 

4. 3IWIi 41 *4'«nfl 

7R fir PiRR)' 4r a niW v % 41 ^ ^ 

Ph^V I Ri R»5y i ^RTRtf^'ami %4t1¥^3nVTRRTRftft*#^f*TO^%1^f*r4t3RPmR^fttfWt3T’RR»f #VRT 3T«fWw 
■^'Tipf ■^' 60f^3■^3TRf^3!pI3^^f^^%%^7TR^fa^^VRI3T^*^R^ta3Tt^RRTf^Ritf^RR'RRR^ : 
R3^R^%TMa^fV3n373»n3ft3TTVRRT'^f43j(^Ri3nRtf^'fR3%qRR7t^3|^t3!mi*n I 

(1 ) 3Tfi3R)TftRf % 3tRR '4 fn^fal Rl fiRb l O gl' l l I 4)4 RiRr)' %'OTRRTftWRt TftRT : 

R3^ fRf TT^T3RPRRr % R^ RT R^P^lfl R lit, Til RRt^TftRf ^ 374 r 4t 31«R?J TfVTT I 

(2) fR7-43T3ft1%gftRRifiTf^4'4RRT'3RRf^RT%ft3Rm3Tf^4%RRR5pRRr29RiP'Wit%33g31R%^3:RR5R^RRnj; 
RT^ Pi^HhI % ■3T^3TR RftRTT^Rt I 

(3) 3rrtRT3lf^^Rnft3i^3T;TfRr^t3?jtfRrR(t^-43TR4tRF^f3^RT^RfWWl¥^ f^f^liTOI 

3TftlR#RRR!rf<^m (f^^ RRM-RRR3pRR?RamFRF#TTI 

(4) (1) 33tit33rfir—R^ 4t 35RftR. 

(Rf) f^nR%ftRf(’^3HiPRT%RWi^^RTFf^t'RTl^^RT^ RR^RRRRR^Rli^, Hrfl/'Vftl iff, 

3TRRI 

(33) ftrR%R34t/Rf^%'3itf^!RlfRl^4t, f^Rft3KifiRi%TriRfRRT?'f^Tf(RT’PlRTf RR%R!TRRR%''RTTit, 

R37^ R^ % Rf^ Rlf^IRH^ W ^ 335^f^TRRT Rqj I^TOIf % 33^ R*3Rn3: R3 WT^'FRtR 

% 3TRr43 33^^ t aflT RF % RR^ % ^33^ 33TRR t, lit Rir W ^ "aRTfR ^ ^ ^ 3TRRn 11 

(iD^itRRTT 

gTfaRnft33T Ri4r T ^ '^RSt'^'4' 3n4tR!t#f%^5PWRT 335^1^-11 %3T3RR3TR4t ft*# %Rf^4f 33;R) 

RtRRT rA'ii I 

6. ^rURRafrr'T# 

f¥%3TR 3 4f 4t3R^4fftRfr 4t^R^RT'fR^ arfaRnftRTRRtRRtRTT R% ^^lT■^■'JfeRf RRRR>R 

Rit TfRt, 3iit %R^tR R<RiK W3T RRR-'RRR R3 ^iftrf^lRR R^t RRt 17 3f?|'RRRRI (1) % SRPfR fRf*IRfft3 R?I RIM.'!! I 

7. *1 Ul<«3 

3?R74fR^R3T’PfRft4t^Rf^Rit’?lRT,'3^f^RIR^n3^ftfl% H«^%Pl44ll^R ’^Rff %3T^RRfBR?ft4tR^R3‘^^^%%^ 
R3FHft4r^ RR4%RiT4’RrW^ STRPHlilRt: 

■q^ -fe- Rfjj RJJ- 3TvT7f fl^RR % 3TR31!rR '4’ RJrS WR RRRT ift RF "333 ftR RH ^RR 343 RTRI RR% RR RTR 

R^ pi'll I 
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Si'lfV %r T W w^‘111 

(u) O', Mft^ajTTRT^, Piyftfl mfV'iiiO 

■SRT6 Rit 37 rP 4 % f^ni R^TRT RIT R^FTT I 

(hi) grfiw Rf)% a«qflII^M ^'RTit^T||)'^RTR7TiqiRi^R?taRlfa%1^RMwRT7ltRr, fa^ PH^fa lRTfiPN^^ 
6 *ic1^ ®t>l 3TRftl ^ f^ni RTflRI RIT R%RI I 

(iv)(Ri) f RT3TRH?RRR^^ Ri’fRRtTT^R'SRJt STRfV^f^FIRfWtsirRTT^RT, RlftlRiRt 

^3rftlRRIR6R^tR?y3F!f^%ftT^ WIRT RTT irtRn I 

(Rf) 3TR) RW RR^ RiT 't)4^i0 RnfHR)!*! Rr 4 '^' Wt^RR Ptiy, RT ^.‘ R>t 3TRf^ % Rnn RftRtSR RT T^RT, 1^4 
yiRjsbKl ■5R T arf^RTRR TftR RRW R?) 3 IRftT%f^ R^NIRIT I 

(v) f^ 3TfIlR!TitRTRT4Rrft%RTRT?t^‘Rft«ftWRT)3lRfIl,R:Ri|T^#R^3nRRRR^RT)-?ftRT^ 

RTtVRTlT) RR ■if 3R 3TRP4 % R^RR 'RRRiT ShT'lpT'RIRH 3TW<i)'I'h’T«h RI ^ihl4 '^flRT -SR^T R^ RIT R^’I) I 

9 . WluftihlUI 

(i) ^15 hiHhR il'd Rit TIR ■^f Rpil Rhtfl ^iPHRiid RI Rid^id STR^t Rft^hiTT RlitR^SIRRi RR ''JjEt RR Tit RR 
RT RRN Tft Rit ^RT Rit ^ df RRifr RR f^-RITIRT1 

(11) RfjRRftRhTTRitR^R^ aRTftr, Ri)^'t, RI^TR RftR^RITRT^ RTRp 4 %lf^ ft'gfiW Rft RR RR R) f*F ^rt^TRird' 

RT RR^Rlff ■SRTT' RR RT WIR)rRR % %R RR^RR R^ 't, Rt : 

(Ri) #^ft^1^RTI3Tf^4Rnf)RTRRfRITt%RTRT^'^f, RRR5)#RTiRRTRTd%RRR)ftR^3TRRT'?R%T^‘d*TIRf 
RFt% RiT ^ni ^[RR RRTRT Rit RT RRi^ft 1? I 

(IS) lfRiR)t^'^RT?PTRf*IRIRTli^RlPir^)rdRrRi4RT(t%rRTR^-d‘, T^R^RRRTRRRRf^i^'^ 
fRR^ RRt^ ftiRT RRT RT I 

10* 'ilfiv '5*1^1 d^ii rO ^hiRr 

('0 (R7) R^ 4) arfWrifT RT Ri^RTfr ■%r(t ^T^ RI 3ITTT RTft R TS^ RT RRTRRR ^ % RTR% RR^ V rA: ■^'f4^Pw 

RTftlRTIlTR^TlW^RRdt ■<1!^ RtftRl^hl'f^'fRT'd' 3TR=fT ■^TrrT Riff ^JT^ I 

(is) RTfelTR)t 3T^f^TR ■JiqfV'^RSRTR ifl’fl : 

(i) 1^ i*l[VR l d ^RTRT^^'lftRR^, #1 

(ii) fRRftRl4RT^T%RTR^'^'R:Ri^4?^l 

' (R) I^IRdaif^RITdRTRi^RI^TSRTRR-ftfPlRR l(l5) % RR%RTR^'4’, R^fRiRiT 8iri^r^Ri%RR’4, RR^ RT^lftilR 

RTftRRrT 3TRfir % RR^'^RR % RRRT TRiR Ril ^RRIR RRRT I 

( 2 ) RR-f^^PlRR (1 ) ■4 R Rl W ig ^RfT RTR % ^ fR rT RTT^ STPIRiI^T RT Ri^RT^T, f^IR% 'iI;JVIIRPlSr 

<ti l 4R i rgRi RifiRR f, M l f^Ri l d % ^ Rit -dST ^ Wf 3TRRT TRTRRR Riff ^ R%RI 3^\T 

^jV l IRpTR 8h l 4q i l^4f ^•^RT'3R%l?TRR~^RTftTRTld^RT<Ti4Rld SKI M<II IRTRRRRiTR^ RTRtfeRRRWRRT^T itff tfl'il, 
RRRRTR^RaiTRSTNRtTd 'gRT f^TR^l R RR! ftlRT RTHI 

m^tRiTRT 

Rft f^PRf srf^IRillT RT Ri^RT^r rJT ■PlRTf^ RJl f^JRT RRI 1ft RI RR RRIR RRT^ Ril RiT^ RT^R RITT’ftlRT RRTfsT RRT 

RRR^IrR^; ai^VIlUftRi R)T'4sift'Mi ■^RitRint ifTTWR Sl(^«Nd^RT RftlR 3TT^RlflRf*IT^RIT^TTRT7R'ftfPlRR%3TRtRR'^ 

RR'STpIRTld'RT Ri^Rlft % fRR5i RT^lTTRPlRf RiT^RTfilRf Rit TTI^ RIRT RTri][RT I 
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11 . 

1 . ( 1 ) 60^^3n5ljEtTft^’'R'^-’Pr5w?tTn ; 

■'HT^%aittnir, (2) ■^‘w■3n%■'TT, arr^ 

3Tf%i^5rit’'iT *f>4-4r'0 55'^'^'3Ti5''lftTft%%»ni;'*n^NT'^" ait 

wnt; 

■qir Mt ft) w"a^-ftTpHR %it?it ftj^ft Mt arft^n^^ ^ iw "TifT ft^ aim'ii, am wft> 

3Tfip!;#%Tnq^Tf a if r ^Ttr-^ 

arftmJlft "HT <4)4^l(i aift^nft % ■‘THT^ ■^’ #T ■'nfft %r a<IH^ afk <t)*f-'!(lO %tTFr^’4* w tiitlRlI 

T^t 'Jiiij, ; 

'ftftr’3a-ftPm(2) ■^‘ft^'^Tim’ira%3T3^iRai«TO%3n^'^3ra^3Tfti!T^'^'!!Tnftrrft3iT^ftqaift 

%T3T!F’Rlfft ^ 'ftiT 3TWW%ftaft%ft^^^%ftRT ft^ xr; ^ 

3mft% 'ftRftaft^Tjy f;p7f7TT^%ftr3Tww5ro'ft’JTXFiT3Tft7i'mi7j^f^-q^^_ Tmftm arftwrftx^T 

<4)4 wd ^ TiT^ ^ ft^ 'iiic(Ti, ft) ansTO A an^ ift ft’Tt i 

( 2 ) aTKqaiT ■sit:^ % xfR xfiXT ifft '’u# ftM TFTtajT yftRi an xraq aitnT, aft -q^ wNit a^ ftr 

^-ftftqq (1) % ar^^ ftrat arftjRrft ai anftri^t ^ ^aifti^flaRftaranar'aTftTtaTaiff la^ yftRi urita)’^ aTftanrtaT 
anftnft % aft XR a^ aih arww ait ftrpifftr ajtrfl'I 

ftfta a % ^ ata i ^t % ftnt ag arftanitaTanfaRt, ftfla)^ amr-ftf^ aifft ait a^Ht aiOa arftarftmaft an^xpt 

% ft^ xnfft % anrftaft tt^T ■^aiPnja ^tm I aft srf^mn^t ar anfttrtt aiF % ^tna fta ait istsa^ ftRift 

apa fta arftjqirtfli ait an^ ■'jct aaai t, air aifft % arftFr fta 4aifH<ja iftar i 

3iwna-3 

aRooni, Mql-^fn 1^ Mrmq^^t 

12. 

far^aata) arftaTrdaran^a^ ?a ) S K i ^ Ha-WTaTftaifaftn^at;[^wHaT-paraf ar^art-fftn^ftatfft 

aaa ^ <<ai ain^xjj g^4 ftaffta anaanftftfta cl'H i 

13. aftw^i 

(i) #a7^-ftftaa (3), (4), (s) a?tT (6) %axmafaaiatiwaaa-aaaxR;mrftft)T^xT^ft$?it Tftaftft^TjTt% 
araft arfaanrt ar anftrrft % yata) aarf % ftr^ '^aar aft^ar ijfaai aar iia4 % sRpta ^ftpf-arr ijfaxa i 

(li) ^f^siaftaffftftntaitspaaaifTiafts3aT^[ftataita4tanaitanT^ntTft'3^3Tiraaft)aTainj7TTaar'^^rftanftaf 

aranfaiftaf, at ftaft at, %afft MUaiftai^ar '»iiq*M i 

(ill) (a?) ft)^-aa4aT'^laaaTa'4xraftia'3nftan^taianftiptaitafts3aTaitx|xiTaT'3a'?Ta4aT%aaTa4faaaitft^fta 
ait aiftar % aa^'f '4 ait antat i 

(at) xjt^-g^-4a4ar'^aaaTa4f'aapT'!^f^RaKaTt^TjfaT3tfta)Xr?|aTa'3iftanftaianfaTTt'^, aaraaaitxn^xR 
aftxaar ait xfipt aaait ^tar aa^ % aa4 ar ’^aann 4f "anait aft^ ait ■anjTft i 

(a) w’^xjjftpft'aa^aT^taaam'^'aaTa^ai ftr^RaKrt^ftaraiftiaTMal'-in arftanffar a)4x(i'0ijt', aifT3aa)t 
aft^aa^^iaxj^^-qTpi arxtawT, ’tar ataiaan^, %'?pa4’4ftafftaaitan37Tti 
(iv) at'»j^^34^ianftaTaiTanwwftaaaiaia, aaf^anxtftam,■^ftaraaFT, a^ftaaft%ftaTa7 29-3Ttar, 
1980 %'an q< 54 i 2/17/79-3TR. 3TR. STO nRaiRiq 4:<ilfVa ^ciiHi4i'ait ^af wa aiH-m^aftait niOo ait Sfarait 4qi ’4 

*t, Tiparaaxaait aitii?iaT’4’aaaitafts3aTait'naaT'?aawait'aTi3)itft)'a4t arftianft attvaiT^isnanTaiaiTaftaaft!^ 

Ttnar waiaif aitTj;?TaT'4aft’sxi^'4’Tif4,a^ft)aianT%ftaTa7 22 anaft, 1991 ^'aa 4<sni ii-3/90-3TH.3TR.at. ( 1 ) ^■atar 
xf^ xftap; aa4 ar ^aaia % 3Tar4a 3n^ ai^ arftanfWf ai antaiftat* aft xtTFR aftxg^ aift I 
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■JKt’ampfti ■qi3mf%Tr %Tnr7r v?ff 

^ RhU 'JllJl 'If ^ fliOiSI ^ y^*'! JffVqfiJiJl *in."Oni 3TRfiiPf -siufl % fJ]H|3ll^*1lPl"h 3T^ 

^ 3M % ar^RR «bI "arnFfr I 

14. 4(^1 hItI 

^['n aifeH=MR,sl SKI aiBiPi^iK '5fj[ tntr 29 ai jwK ^*iK. *|ij( 

f^FTFf % ar^flR Jllli^n I 

15. yrin*!^-! 

^ ^ ^ art '«n ^eirw^ ^wf ^ f^rg^ f^ TT^n T^ 

TH ^ rtrt ■qi ■ertwT ■?sTrtrt5TW ftprt 3i«rti •*« rtHtw ■^’ iirt ^ anartrt rt, rtfer ■R^ 

WMim wJ ■*ivrt ■qr hRsOw R^rt rt 'wr wwiqRf^i ■Rfit ■air 11 

3THjni-4 

airarm, st^^irrh^ airtFT 

16. atftliSITfl ^ 

^rrtep arRFFrtt ■*ir ■'j^rtiif^ arf^Pf^ *64^1(1 ifriT anfri: 'Mrt ^ ^ ■srtPT ^ wirt ir^ir iiif 

^^^3^T8fynrtR4f'3R’!rt^'*F'oqRmrt’, rtrort'^nRrtarn'^'a^Fsn TRiift, % nH^vii^wR ^frtt 3?It^«ipt 

^ wcNfli irtri 

17. 1^ aii^yff % airmen <»>i 

■ZT^T Tlrt^ aiRi^^ ■^n'^nrtrRl rtPmf ^ aT3??R aflTar^^WT ^ Rl ^ 

•^TiFT-FF^RiRj^FTi'Hrt ari^ TFrrt^^ 'R3Tn'TrPFT''rt7Ti, rtFrt)':=j?FT-RMq, 1¥npft'^n '4'"s^ w rt t 

18. UlM*ft<1dl <44111. 

¥rtaiT arft i ^ 'fR <h4 ' ei i {) aM WJfif % ^ rt?rt wit % FPirt’ % ■?rt’4 rtqrfrtm irtm aYR ttto '*Tr 
^ ■nRHrt y^Pn "sfR ^■'if-ii ^ ■anin % rt^rt o^Rw ti % rtirt ti w ^jrtr, ■aw w 

3TW yiRi«b<ui qR'is arftwnil w arw^JiRw^'*fn^ %t]; 

T^'?jf%'«t5rt%1^'srrt^''irt^aT^^^, 1 ^*'rtwTi:’5ww:^rtnTi 

19. 3151^'5FT 

^mm^kI irt fi'yi'i4'!+i ■'rtnr afR^^^’ftn «iiii4 'Tw^’5PiFT^rtTmr«n 
■JTWiifl ar fiieti i R-yf , % uipspl' ■ptrer ■'lirt ■?fw ■fwrwr ■R^^mRir irt ^ ft wpF ^ i 

20. ■&Tr, 4)<rtR 

rt aifii«hiO "w ■^frtwrt TTOF yiR<*hi(i ■'u^ 'rtai '^ft ■^I'hT ^ tw'i "4 ■m Yffert anR; 

■f^ni rt '^RsrafR % ■Rwr Rn41 ^rrirtaj "fi ajpwiTR 'Fit TirtaiRw) "ft yewfim -i^T 'fRtit, "ait "aFFit 

■pRFpft ^TFFT 4f arrt) arRjFjR.’^f 'rt i 

21. 3lf4j«RTft’Fr^rif^nft^Tn‘^T?YtTrtniITTir'5FTOPI'FTRlfY8nfY^'SraRTTTarsrt'^fHTT’F^FT 

Fit^ rt arRiFTift "FT 'FrRFRt -ptot yiRiFiifl fR ■Rapt % ■Rm rt 'ft^ ■Rffifi^, ■Ramr ■ft 'ff, wrt 'fp ■^fRtft 

rtFiart^RlFT, ■jRt'TFrtFT, ^rrtrf^arg^tF'FT'FFT'Flff fRtti ; 

FT^ Fit^ 3 tRtftt^ ■ft FT*Mt 'RtR rtspt % Rm Rrrrt ttihiRiF) ■ft fRftf TF^ai ff artriRiFr fttR arerw TTiftRFF>, 

Fi^tlWF), ^ql l pTF T , cfiFTHiRtF), TTTPjiRTF), ■^ajP'IF), FiWfT 3TFFT TUFTfaTFi y^iRi 'FTT aTTFJfFIFi FiiR TF ■?Ilf 3 TfRt TfR 'FiT 
■HFiTII ■^ ■feFirt ■arr^ FilFtWFtH FTTFf 'R 'Flt^ FTFT F 'F^ : 

■FT^ ’FP' rt 3TT FfR fR ■fit ■?1F ■R FlfT ^ 'FT 'a^ FTTFT FF; FR ^ ’FRt TTWF MiRtFiiO WTT FF^ FF Rt^TT 

Rwrarmi 
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7 


"m '!t)4l!!M ^syshi iRq '^imr t Tit qir ■pirpt '?j;«rTT i 

(ii) 3TftTw6”*n 'ti4'^l(t ^ftrdt'#7TT3;^fTft'*TT^;^Tt7HT3;^if#%'ait3TT%'qftqK%ft^T;^W%'B^Tftw 

^ '3T^'i lit, Hr^ Rn*^ w'^K ^ ^[4 *bt "3^ Mi'll 'Jii^mi I 

(iii) 'titi ■SinH'^wO '>h4’^l'(l ^^T^^t'’J<^ ^ f^ll 3 TVt •31H^ 3Tft4<t)lRoh ^(f*®il %fM°ll'H, Rtiwl 

1956 (1956'^lt •qTTTTWTTr?Tlf^3T^^BT^%gT#T il^^l'ji TT TifirTT 3T^fW 
t, ^fT*raT eill^lf^it) ^qt^srff %# WTSblO 'HrMPn % whqTTTsiq^' 'IFT^T^ I 

WgTfit^3Tl^rFRt’^IT<+i4’!|lO ■Ht+ll^dl arfqpm, 1912 (1912 ^2) qfT1TfftFT3P^'twtgF^'qiT^%3TBfH 

fellt'^ ^P'lfiRl %, "ait arftrPwR, i 860 (1860 ^ 21 ) ■qT 1 TO*miJ^fWtW^%' 3 T#^ 7 f^rFjt^ 

lit "*11 Rtlti) MlfsR^^H, ^^llPl^t) '^\ H<l'H‘tllO mRhRI % 'IFT Tl^fiTTT I 

( i\' ) 3ir^<^lO *ht [si'll [WimI M|s['3iRis^ omRkI di 

SKI f®hy, 'm Rt'^l sfiM ^+^l<nK mcT <tA‘ii l 

22. aiftranttqr »Tfq i' 0 ~aFrr fau. f>n i ar^qft^^lit^ nr jmI^Ph # 

( 1 ) ^ ’it aiftiwt «h4^Kl TTflfFT Mlf^'tillt %Q; t^’H ^ 5 ^ ai^lfwi 'pt’TT aftr T?ft ^ft*TRt "qT 

(ii) ^ Slftl^iTtt■m■^i^f^TTTt, ■off ftpTT^ aig'lfwn f aiftrr SI^mRJ'ITT TFtH^ Tit ^^)tTt 

ai'j^fwftr ^ 3ifV^ Trai ■'fit airrffer %Tj; ^ ■^t’lr aftr nw 'snfqwt w 

^TR 5 ‘^rft;Tiai^ yiNifiiO «l^i^it%a(Tf^TOI^t^■■iH^i^^^K^’^’#Wt^ ar^nftein'^n'aTftw^'^T^'^^STT^ Pi^ii'Ji 
1TI7T qt litaif^4ip 15 ^ 3RT^;iit ^ TiBfim 1 3^tT 1 %^ ^ TTJfim t % ^ •31^’^^ 
iqtwt 1 ^ sro twMn raqr iini?. I 

23. T^TR'^'qnrrwTr 

'^it^ siRiomO in ^Rf^nftin wisn Ti’iRtin Ti’iRt srfiTOiTtinim^r st^i? MiMtil '♦ji'J’ik <? 1 cii ift 3Ttini[i 

^ Tf?T VI "gisiTm WT'Tift 7?'I 

24. 3q?rr3^tT<iiMiqflqjK 

(i) int^ aiftwirtinsb’tvid viit wi'^vi'^fvRTt yi^sb’^in^ivtvpi aifvBpjKtin'«F>*ivul^int^ 3 ipk 'hX'ii ^^ti 
V 1 ^ 3)11% vftvK % ftvvt RPRif in 3i'i'il sitr “d "nisi vrt f^vt 3 Rv svRw ^ 34511 i4tdtjii 1 ^ 1 % int stjvRt ^vt i 

(ii) 3TfwTt in iF^lt;— 

( 1 ) v^'%VT in v^ ■^tvT in 1 ^^^ in ^ % f^TH v^’svRimTTT in 

( 2 ) in '% Mini-pHni in vt vtvtttutvsi vt 3 T 5 i^t^ vit^ ipd VFtvr 1 

+q<«iti*) 1 U| : 

TVf^Tf%iR%f^‘‘T^"ViTV^3T*ft,^T;^3lftviV3lftlf%iTV, 1961 (1961 ifn28)’%'tl 

25. Tsfqq, q<:i!«r3ft 

^fiti vt 3 if^H«hid in wNnrt ftRft d<vi % isivv, vfti’jftTvt vn Rtidt wnr vit q^ 3 ff ■% ti^%vt^ m?! ohVii i 

VT^ VF" tvfvw Rti^l ^ Riidt 3lfiioMd VTcf% 3 ih% nd^ ^ 3m^t fnftl’^l ^i Pl^Tl TtV% VT^ 

v^ vpn wt^vT I 

iquilihiui ; 

f^vft TRen % wTstv, Trvfi invftT’jftT^'iTTftB#v«fnTvdiRT[vn «ii<«iK'!nirin1iT5fr*i w’TTTV hPi4M % y''it'jn%'f^ 
M<,i«ii'3i1 vm imp'll I 
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26. flVIl RifltViV'RTUPlll'V 

(1) ^ ’“iftfl'l'n ;— 

(i) '*n•j<R(«hiO "qr ‘t) 4 ‘*=ii 0 wf, 

^^T^®TT‘^1^ *n} Pl*l(I(n ^^^^n*T ^iT ^iT nH (rl'll ^ 3T*1% 

hR.hi%P tJ'Ml ^ Ri 'nfl ^'11 ^3T^*n Ro^hI mR'ih' 51'1 ^ Rtitfl snfSw 

sir'll, 

(ii) Rt)+(l ftsfi) %) *11*1 <?i ’^' fitrfl'iO Rwihi o-Omtl % *ii*i<^ ^ Rm, ^PT%rflnr ^i*ii!i 

'ft ni.5 ^ TrRnjfftftf ^ft laftt^-'iiftian "IfI 't'1'111 

(iii) R*i+fl ystjl-s fti «*i*i ^74 '^nfF'^ft'TI I 

( iv ) R'He.ctJ ftrsft ^ Rl *10 ft" ttiil 150 ftni (W(l* 1*1 Hal, ♦KTilft at,”l T 5 f '*tT Tifft'jfftftt ^ft 

(V) ^TWT HiRi'Tiift ^ 3i j*iRi % Rill 3 ihi 1 ftrsft iRi*i(i 'ft Ruftl sr^ «iRwi anfSpfi sii^fiiftt ^ft‘nitft nfT 
ftrn-qr ^ tfw-ft ftfiftl^ % ftfTi? WFn 

Hi*^ sftftqiift ^ qrft^nft ftuftl ftFsft fft^ft fftrr '^qr^ qft qq? Tqi'T qror Rit^ci ^rwrift q^ ft 

^shdi % ■qi'sft 'ft ft, 'qi ■fqiftl'qpqfqqr'sqqift'ft? hi^ •atiKiaim <silci ‘^iq^qrft 'qr srqft 'RrftI ft^fl qqftqift 

^ ^(11 '3iRj*i ft ’^rqiqi ft; 

■qr^ ■«ft^ aftVqqft ■qr ■qjftqift ftsftt ■ftftl'^iFqnft ^3wft^q^ ft qpq ■Jirq qR ^iqqn ft ftrqqq q^ft ■qr 
ftsm ■^TFqqft ■3qR qn qif'WTpq ftt, 3^ift %ftl 3pq'w^ ^ fftil ■qn ^ ftf fftq; ■^mrqq ft ■qq^ ft I 

(2) qjft'ft3ifftqnftqT'qTftsnft3Tqft'ftr3ftqiiqf''ft'?^qwft'’=iqfftiqqftqTftF'qFlftqTfftTiqq'qT3n^qqqp>m^q7TTft 

qq% ■ftqi sftr ■fftqpq ■ft ■srqft fftqfft '^qEft % ■fftti '^qift qq <j(ifta ^Xnt i sTfftqqft 'qr ■ftftqrft ■ft ■fftqq % nea ^61 

fqqpqftmftqift fftftfftrfftqrqqfttft W'qrftftftq'qqq-'ftmft^qqr^ arqqr^^^qft'ft aroqeS'^Fmft'qTamiqftfftt^ 

fftqilftTppT ft ■?pqfftq ■^qrqrprq ft' aqft^r^qi^ft, ■sftq'ft^fftqr'^Tiqiqifti 

W 5 »0»<U| 1 : Rm ftr-jiqftqft tftift a^jqqftaqiqqiqftqqftq?t qiuD MH^\ ■'Sll'i^qi aPK ^JWqTl ftqqTft'jftTRf 

ft ftqqrft ■qft ft?qiT, ■qrw qn? ■% ■'p ■ftqq ft srfftqr'f i 

2 : —-fWI arfftqrft qqqr ■q^fqift ■qft ■qqftq ■eqq ■ftf fthR qqft ^ ■ftftrqrqr qqft ft' qqqft ■qw 

■qq qqftFTft qft wrft 'TOfft'gR'ftqT'BqftT'ftqTft Rn ■ag 'ftqqTqft qqfft'ft? fthq'^Koift'^q^'ftl 

eI'ii I 

27. qd, 3i'®R4 sftr *<5*1.^ 



fqqpft'SFjq qftqr ;— 

(q7) ^^^■fftqnqft ■qrqr'qr ■sqftT'ifqilftTq'qift'qT’sqftr^ftftT qqqrsqftr^ arqft'qrqft'qT'^qq) ■qftqp 
% fqrft ft ■qiq ft q^ qr ■ftw ft ft' qrfftt ■q'qfft: 

(■jq) qqft^'fqqqqft' Tnqr'qT'^q^qn'vqft'^qftfqTfftqiiqTft'qTqqftwqqfftr'^qrfft'ftT?:, ■feftqrftr 
■qqft, fftqft ftqft?T'ftq)ft''qqT qq ft ft; 

(q) ^qft^'fftraqft'■5nqTftfk'qq^qq‘qqft''3qft'?qftqq'qift ■qi'qqftwtT ftftrqr qrfft 3pqq^'?Wft; qqr 
(q) 5 H.I ■q7qyqTgnpqfflqqft'fftq;qft ftr'gsniTiaTq eiiRirq I'qq^qq ftqqftft *ii'4<^ft', ft~gTr 
ft ftq ft rqp-iqq , 'ftq^ ft ■ftqrot ■ft, ■q^ ■^ ■fqfqqft' ft ^TPj^'ftft ft ftq qftft ft 'ftqr 'W ftftqqq q^ 'Tift 

ftfqqrftqftqrI■qFfftqrftftqqqft^ftftiftftrftqqrftqEt■qqqiftqrq0 ftqftft'qftftftft 
qq ■ft ft ■fftfftrq di'i^ft I 

(2) ■qftqiftftqqft'qftqiq'f31 ■qift'qq’'q0'3Trft'q?T/3Tq^7'q’qfft'q0fqqrft'3qq4ft30-sTftpTft■'jft■ftqrft■q?^ 

qftqri 

( 3 ) qit^ ftftqiift irorq ■snfftqqft ftt ■^ miqqiTft ft ■fftn apft ■qq ft’ ■qr arqft qftqp ft fftfti ft ■qq ft ftt^ 

ftqqr, qjq, fftpq, ■jqFH'qTlftftlaqq'qqft qaft^m ■qftqftfftq'sqqnftiqqqqftq iqq^qfftqjift^'qajq 
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*i'jjO Mi'<i Mim'i) “tili :— 

(^) ™iRki RT®T Rtxii Vii*? % Slf^sniRoh “h^ck lit; 

("sr) f^+fl rt mRiRoa '*Hni^l % *iit*iH ^% ®(oiiij, 3T^*T®n Rti*(i >111111 

ferfr mRrK'IH %’=TR’^’TO%’qmirt'*Tr^3^ v'lifHn'^’Tfl, ■^'.lo.ooo'^ 1 

R^FT HlflirwO ^ ’'j4 H'^'O Mi'fl «M'fl pl'il Rft ot))^ ;— 

(^) ^ '“(RW^TTW^ r^l+IW 3TftR)Rt%^?I»T3Tf%WlR!F RI 

(13) RT yRlReJfl Wnfi'RTWFT 

(5) ((4'IIH) ■^'ftt3;RCr-fjR#iTCiT% Ht WTFR 3TeM 3n^% ^ 

aif^^nfr ^ RT 31^ "3^ W RT'311% ^ a^qi^T 3qk ‘311^ fWt ■FtoR 1JH 

5i<l ViRn 17 T f^n ilRd'Ki 3TT^7I "R % STJRR ■3^tt sn^R PifiS'^ 3IitRt % *ftlTT ■wfl'i.'itK IR'J'if RfRTR R?T 
RFT RR RRRT t' I rRj ^ ^ W RRT ifl RR RtRTR 'R' ift RF ^RpTI 3T1%T ^IlfHW RR^ 

#)l 

28. RTOT?- TN«itRnt^ 

( 1 ) (1) 'SrfRRiRt' 3TRRI RFfRlft fib'll iRf^ f^TRRiT hRi RT He'll 'jfIRlo '^, R lit RtrT^ rRrT R ftRut 
RR% rR RIr^ rRrT; 31^ 

(n)'^t^3TfRR)Rt37RRrRFfRRt'3rT^RRf RraTRRtR^'^RflftR'^t^'g^fRi^W^iRRlft'RlRTFRRRTai'kR'^ Riqip 

RR%Rit RTR^RiWlRRgfRR^t3Tf*4Ri|^t'^TRq| Ri^Rfd R?ri5TO (1) RTRPrs-(2 ) sfwHRsni i^HI RlRIt! RR^RT RtWR^T;! 
RR^ % fRTR RWR RTfRRiKt RTgRpT ^ RRRR t RTI^f RRR^ Rf RRTRTR ifl umt % : 

(R7) ^ ^Tf^^R)Kt 3TRRT Ri^Rldaflrf^TRIf %lJ^RWnTRitWI'?i^ (R#1^ Rif) -s^ 3TRtR ^ f^IRlf % %? 

arjRfnRturr wftt; aiH 

(13) ^Ri1^%%T3;3RRaRRRf I 

(2) rIr RbWl ■3TfRRii<l 3TRRT qi^RKl %ftfvHl *HfVi '^'^it RkciIr ii'iRr) ■^, fqqi5 Pbqi ^RTR)<i1ilitRF’?R 
RKR R^t ipRT -^RT ^ rilRT ^tRT I 

29. 3iri(cbi^) 3TSraT‘RTJfsirft’cfiTRPRRT SRRRfilRi <*> RiRRTftRReRTfeRTRtTRT 

( 1 ) srfRRJlft 34RRT *h4qi<l qil'Ji R)t ftitll RfRiRT % RT^RIRI RFjf RlU, 3TRRT 3TRRt%IRi' 3 ii<Ih 

R^ PkW H RTmr f RTstRI RURRR RtmT t, RW SlftlRRlt RIR RRT RRRft Pk>K 1I^1 Rit RlftlR 3TRRT ^SIrt 

RTRRTT'Pt, R^ H'J RRi; RR% R?t RTflll RTfrgT RRT RIRRISIRTr % l^tUR, iSIRT ROT RlftlRTTTt %1%^fRRT’^, Picif^ia 

RRRTlR?tRRTRlRRPRWt3)R IRRiif %RROTfV^RRR'4'i^r?1%f^R^'^RTRTRIRT’^, R^MiRR 44’^'RRT fRfRf^iR fRRfR 
RRlfRRT '31IIJJII I 

(2) fRTRt3TfRRTT^RRRTRTifRrftR^RR-f¥¥lR(l)'^RRFfRt^RRTRTt^tri^^^^^'9?^ 

RfWTRtR #TT nit RTR^ R?t RUPirRi rT ^ RT^RTC RRT RR fR^tR RRR % RRT OTfR RTt RRRT RTt OTfa 318TRT 

% RR RTRT RKf, '% STJRR PbRI 'iinj,‘ii I 

TJR ^RR RRT RTt RRtRTFf ^ RTTlf 3#rRnft RRRT R)4 rk 1 RTt ; 

(RT) ^Rt RTRfR"^ ql<H RT^tRT Hi'ii 'Rieil %; RRT 

(13) RRt3TTM^’g)Wf^TRTRTtRTRRTROTRtf^IRiTftRTtOT^RRriRRt^ftRT^%RTR^'4RTRRT ROT tRIRTIRR 
TITR OTRt RtjrRRI RT1 RT% R^iR RII ^ 1RR RTgf% 3RRTR RTT RtRt R^ W RRT t f^TR% RftOTRTRR 
RTRWR Pott RRT RTI 


1926 GI/7001—2 
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(3) (^) 38yR^Rafl3i^*iOii+A 

3Ter?r^%%# 

7?nif 3Tq^f^'4' 3Tftp?n^I 3T«?qT «b4-4lO?Rr^‘Ti 

arRm srftiWI arei^ ■'R ’htwi hfWi i 

(75) ^ TTOJRTT^ 3TRRT 3T^ TTS ■5R1% tsItjt iffl 37«n7T 7^^ ^ Tnff^3TMft5 5fl-an^Tft 7r<41 

aif^RW^ RT hPPJH 38 '8Fr 3r?T ■pTI’l.Tnff l!t>Tr I 

(4) w’f^RitsififcraBrdaTeiRi (3)'^-iNi5i'4^fn^ 

"amiT ^ TiRT arfiT^rft' 3T«iqT 5r4«iiO '^fl '?^RTT33^5i "gTRi rr tsthit t, ^ ■^* %ri ■^sipttt i 

( 5 ) '31PI Rd^I SHn^ThiO '3T*T®[T “f)4''7lO ’5?) 3T^[5ft®TftT Rrm ftni 'i^ 37«TRT^ 3TfIw7m ci«t) ^<^41 
'Tt 7^ R)T oohuI sfi'ji ^ Rrlll, 3T®IRr7(SRtR afiRtR %TpRtJf f?RRT7 IcIHI 37*IRT RTP^ RFtt) TffifRIT 'ST^TTT’T RfRTT'STFTT 

t, W%RR22Rfm74 4t^#I. 5 rDtrt^ 1^aTf^Rfnrl3T«Tm 5^4^ 

mr 'Jmpii areRiT "^iNTT rptot ■^, ^ 377 ^ ■Prtt’t ^ TfUR 7?ft Rftft«rfh4f 4'" apRtn 4 arftw^37 t rpit with i 

30. Tnnftf44 

41 3Tf45)T4 3T«TqT RrH?i 4 TTfl^Rl 4" 3TeRtT TReWtR? H^vfi 4 TSfeR ^ 4 m 4rt afT^RT RRT Rf4p^ f^fcTT 
Rf4R(, Rjicii 4sw4l'^ 3T®iRr 37^ Rti41 TsipftR 37*7771 Rmi41 fR^nR %tttrr % 4 ^rtr iiTf 7 t4rt i 

31. ^ tt44y 4 v ii f4F i it1^ ,T |d i c i3iif^4 Hnri^RTtrfti^ii 

(1) ohl^ 37f4R)T4, TJit 3i)4lPi<it) 14 rT 5 arfVf^TRR, 1947 4 RT( 374 4> 37^7TR RiRTTR i4T 

(IF) 4«F % RPtfRlftRl Ttft -377 37f4Rm % 374 4 RmR t, ^ ftRTt RRT^ 77R 37RRT RRp^ TTRf %■ l4Rf) 
R^TTTR 7FI 777RR Riff r 4RT 37RRI 777RR Riff RRT T^RI 37<4RT t 77;R]4 37e7R1 37^*77 37T7T 377W RR 4 

R774 TTR^^BRI iftRf I 

(75) 47F^ f4RltR4Rl4Rff4RT7I7iT37«T«(T3TR44RI?raf4774f4RftRftR7R44r7T4R4l4R4 R7T4RRiT37T5ir!7 

37«I7T!F ftRTt VR 4 RRRTTRT, felff W 4 ?^7TO 37*7177 f^Rft fFTTim, argf^R 37*7777 37?i)RR47 TflR RFf 
«tA‘ii I 

(2) Rft^7ip4RT7f,RTtR774^37«7R7RRR7WR7mRiR4RTfRRmt743R^ SfRTfeR RmRRT4T37S7R7R5Rlff 

t ■% tTRR 4 4 hP r ^R TTR TTR? RlTTj'Tfft RRr TTRT eh4R 7 4 44R««r45 37*7mR7;R7W7R7m'^4R774RRm74R7l 

(3) R?rjR4Rf74f4R444f 74*77 R77 77 ? ^ H ^r4r 37*7RIRR77^f^T77%R7;^3^7RfM^fiTRI RRcTR?)37^^7^7 7(4 
3773rmT%fr7if%77^Rft'g;7W%, 47^77W47 mf^RTn*^ TTRR) %, OI^JIPTR)- Kj^^qi, fRRR 37*7R7 3r777R 47R7% RfTTfR 

32 . JWIjP ^HI 

(i) R7t^ 4t37f4R774 37*TR7 r 4R74 7TWR37Tft7R774Rif ■^3737714 ^fRRlfRTRfTRf^, 7Tf4fRR7'57Tf*7Rn4^ 3774)1477 
fjFTTf RITR 77R77 4 ‘iRIpl iSl ^'111 

(ii) R7^RRf4fm(i)’434l477 373R4r4tR^^RFTRjf^»43TfR^37*7R7Ri4R74474RR7Ft47f^47Rf47 777R7R 
Rif, TTTRiR RT 4R) RtI 41 Rl RT "377%^ R7i41 Ril4 Rlt 377RitRR7141 r4r7 I 

33. aifaOTfr aiviiai T 7 h4w ft ^ 4P7T44 «*i4tfi4 

(i) ^ 4f 3 t14rr437RR7r54r 747TW 37irRR7i4Rit t44ri 47^ f4R7R7f^7rmT74R714777 ^stThr^^^rIrtrRF f 

r 4R7 RI R7t^ RT7 I >in R TsftRTR R^ r4rT R7 37r 4 77HM 4 RT 447 7^ fRTTTf 37R7 37475774 37RR7 R74 r 74 47 TTWR 4 377Rrf4R Pt)41 
43RTR7 RTRTR STTRTJTR4 RTR l41 ijl'M : 

R773 R?7 RRf4P7RR fRTTft 4f 4 PlHRlRafl R7 RITTR^ 4tRT— 

(R7) 37f4R77437RR7R74RT4RT4R7 47 37R7147743Tft7R7T437<’7R7R74R74R7t4R7f4ijfT7R7R7R4T44R!^37R7RR7: 
R7 4TO ■051477 4 Wf 414 TfRrRff^WdTJte 414173^4777^74 3774114 rRr1rT "TiR 4 47371347 374RR7ftR7 
■57^ R77 47777^ 377Rl7!TR; 34 t 

(75) 4r 7 3T faRi | (M 3TRR7 RT ^ Rl fT Rf % 'TTR ^ 37TR71 r 177 TTTRTTW 7TR7 R7R 754 'em’RTRTR'PTlRTR RRR71 



[__ 4] ^ : aTOlt<K»i 11 

(ll)C^) ^ 'ft arffePiFTTi' arepTI «b4-cn0 srftmft 3T<q»TT^«nft '»1T amw 'ft lT«TrT SIi!4«R< 

(75) 5!)^'ft 3ft%T5!Tft 3T*r5r^ifti5Tft'ffti7ft'3^'ft3r'5nft 3Tfft5)lft 37«TTTT5!*f'*ITft'^7175iI7^ft^ ftFTft'T'^W'^lI'Pp^'ftS' 

SfrfftSfiTft 3T<!WT 't54'4l0 "ft 31|4)'J11 '^i I 

34. tnF-7rarT 

'ft 3T*T^T sfiftillO 3T'ft^3n7ftft’?I'ft7TJTftRT'TW<ft %7!fftft 3r7ftftt?ff ftpTft '3^ 

arftwift '77 TnrWft^? ■^r wft ■!7'7w 3 ^ swii^mi aftr 3 's^rqrft ■ 57 ' 17*7777 ■'fft'rr 1 

35. ^^ 

'ft 3Tfft*f;ift 37*7*77 7TW7 577fV7f7lft 'Tft'jaf 37^*7% ^ ftfiTft'ft 775)R ^ 37J^ Tfft'jfft % W^ft-ft 

'5j7l^ fftftr '5(37% ■*77 377)'*77 ^7^ ■%)■ ■«f'M ■% 5%^ 37**7 7ftT?r'’7 '5)7% 'ft 7*7*7 '5% viiRicH '7^ ‘tie'll *77'377fti R7l( ''73J7 77fh7i77'3lft 

'5^*77 *77 3^37 ' 37 ft ■R7ft*771 

36. %!«;*♦» {(“ 7 T '977 ft<7H 

37fft3T7ft 37*7*77 ^jft^rft— 

(*77) fft77ft77ftft37ft' ftn77 773*7'ft'ft3j);Tft, TT^T55 377^ft' '777757ft*7, 3ftTT»777*!ft7 ('^n) *7737**? 'TTTTftf ■%TTftfftn 

'737'J 1*7)777 'ft 'tii'^H 357 <jl3) MHiH "A'll; 

(79) 37331^1773'ftfTTft ■37773) ft*7, 3ft*Tt7 37*737 37^*7■9777*1*% 37777ft ■37ff7ft*77 3ft7*7^ 7773*7731 ■37ft*Trf*77■377%' 

3iTW % 37!?73 1ft)^ 371% ft' ^ ft*7, 3ft33 37*737 37*3 3777*1 357 ftFTft 777F ft 3%^ ^'773 3 Til; 

(3) TTTTftnftfBp 73?T 37 ■377737 ft3, 3ft33 37*737 37^3 ■97^7*71 3)T333lT3^" 3ft37; 

(^) ift ■377 ^icnn ft' Rt)+il 7T7ft97f%377*7^^97 ■shR^ITI "ipT pViI I 

73«#l5777ir; 

“7TI7ft37f%3773T3” ■ft ftwi 9%^ 7*773 *77 9 RtR (f%777%7 3777*13 3733, "37% ft ■ftft 777773%ft7%7? 
373*3 359 ft ^^■^'^■ft7 7777731 *fitftf373f% 7^ ft' 3773^771 3% 37^3fn 97371, 3773717 %7377, 'ftf) STfftftfT 197f7 77T377'9 

313 ^f777T3 ■957%) 37*737 37*3*77 9ft77 357 773537 ■! *77 'sft 9ft?7 357% 3% 3 i^hR 7 ■<ft ■'STTTtI 11 

37 . Jin 4rU1^3 

3%^ 37fft357ft 37*737 35 ' 43 77l 357*1 7375T ^97 ftTTTft hPsW ft) 7773 *ft3 357 3%^ 'J573 ■3lff 3^371 

777*^l3F77lT : 

y7 Iftl399 ■ft5 99l33 ft) f^“^9l3^37%1^'*ft'■973WT: 37337 37973^; ■ftft 3737ER13357^*533F77■?77lft37If, ■^ : — 
(35) 777711735 ■pTTt sftr ^9^ 

(■07) 3I3 ■3775 3% ■9i3 37337 3Tgft3 

( 9 ) *ft9 7t%t3 37'^ftW9i 

(3) 3%^ 3T77ft^ TTTfrw Roi'll, 37391 

(55") 3%^ 37379 HI 3 7[Rlf73, ft1f7935 37*737 ■ft7-Hlr)33' *ft9 37^ *757 377373 I 

38. '^ 

^ 371973 ft5'jft37ft1ftf93ft1ft5^’J3f^ 3737 *7%ll3ftft35lft 37*737 *75ft37ft^fftf%*73l 357 337933 357T77 ft 37337 

■3%W, 37^5797777 37*737 ■f%f*3)*7777 3?lft77 if 37*737 ft35 ft5 Hfftl ■%) PlPi^tX 37*737 5+1 ft) 37^%?% ft5 S^Rt^CI 357*1 357777 % 37*737 

37^577779 '73*757351*1357777% 37*7373597377 ft) fft57ft 351*1 ■ft5l^'ft*ft%, %1ftft^^9^^ ft'ft 1357ft 1^37*737 371335*757 ^fftt %1'll I 

I. 3TR7<*>lft 

( 3) ) r(77f ; 

(1) f%*97 ■35797 ; 

(n) 773319*77377l%n377tF3ft779*|fe37ft3577997; 

(ill) 99t*9f% ft35 77997 : 
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(i) 3TT^ 3TTfii^'!lf^'aFT^ 3TST^ aT?m: 3T>T!TT'3^ 3T^ 

(li) ''1^ on*il 3Ten^i +i*m-Hi-i Pi'nc^ ^ni*iii ; 

(iii) arf^TTFf'^’lfTPT^; 

(iv) ^rafer'ft, ■ppjtsrr; 

(v) I 


PiMfeHao RiPiH'i % -STsf '^" ^ wf Hill 'im>,'ii : 

(j) PiTtfl sTP^^nri''3M ''T^'TT ^trtT%■'tt <t)i4<ci i^, 'Pr^lRci "^n hOw <t>'i 

% 't5K'J| TJTf) in 3 tRW ^ <l*h ’^^TT ; 

■ (ii) 1l[WIRtiT iIK STifri*! Tft^ % '3TT1TR iIT Rti41 3Tf^WITt ^ni ^hh-hih T^ni4^ 'TT O'tii 'JIIH ; 

Cm) Rti41 'SrftWRt ^ i)«(l 3T*nTr f^^rr »h<4 % 'f^Tcc^ TT^jm ^ihm'h ^nif hr 3t*tri 

yl'-iRi H RRR ^ Ir^R fsfi^ % HFT f^RT% f^Tt^ ■s^ ShhI'H HIHI ^ITj, ; 

(iv) tp^r^%f^infim^W3THRT; 

R?t h41'~iRi <l”ti1l 'HHRT wPm RRHI ; 


(V ) ^ RT Rt; RT WTHFFT ^ RR^f RR # fRRft aTRTRn^ RR TR RRTR 1%^# ^ RT RT RTRlRtfR % 

RRtsjR % RTR, 5^ RR R^RT 4 “fl RIRR % 3TRt'RRR^Rn^RT'3R RRRTf^IRTRiRRt RR^ STTR^ RTRRf^IR 

(VI) fWtarfRRiritRR,^ faRl 1^41 MRTRRRTRM^nRh%T?lRRRT5tRT^'^Rr^f¥gftRR?)R?ffRTt[^RMwfiT 
% fRRTRRT RT RTT^’ % ST^RR RR^ PmWW) ^RI RR RT R?RTR#R; 

(VII) Rjt^aTfVr!nT^Rft;RfRfR3f^mRl3RRT-5RntRtRR?>r-^^fRl^ 

(viii) 3Tfti«w<l R^1"^RTR)t ^riHiP^I : 

(Ri) fWt RWR tRfRRR%3TRihT%3RnRTgRR4~yR'4f i%g;RRftRfi'aTPRfirdRfCRR3TRfV% RRTR1 l^lilT^RT, 
rSiiH^i Pi^«M fRiRT RRT RT RT RRR^t fR^f^ Rit ificiT % 9T^RR RR^ RTT^; 

(RT) ftRft'Rf^RTRRR%3TO4Ri%^RnfWt3TP^R)TftRrr, RRRf^RTRRTtRTl'RRf^aT^RR; 3 T\t 

(r) 19441 HTR RR .' 

RR^RfRTR f^r4*TH %TST^1 ^RR-RTRf (i) (iii) 4i (qPlR'^i fenl R^ Cl‘ll4 RiT H«iiq %, RR^R arffeTRilf) 

R^RR^f^ T)^ ‘r^ RT f %3TTffRRf^Tf^'^ '>1144 ai'kR^ 15 1^’ R^t Slft'tinH RTRfV 3TRRI%fi nal STRfR'# 

RiRRRTfRRiTfiR^R^, % 3TRR RRTR RiT t^lfiSTR RRTR Rl^ RR^ RTT 3TRRT 1 VtT RTTTJTTT 31^ RfR ^T^TRilfi'^RJ R^RTR RRTR f^TRT RRT 

t Tfr RSRT arTHRird ^ Rit^ 3 tt^ rtIrt rr^ r^ 'Ptrr: ^trt ritrrt : 

RR^RTf i%RRTfRf41^Rit^R^RR5RTRT%RiTR?l^ RTT^RRRSFT aifilRnff % ^RTTW % RTR I^Rgci ’^f ftRT 'JliK.*!! 
3^k Rit^ 3TT^ RrlRan RR'^ 3TT^fRRR srf^TRiTftR^ fRT!;RTT^f^RTftR fRiRT RTTT37TT3fkRTTR’^RitRITt37Ttf^IR^%’3R%RTR 
aiTTtR 3TRRT 3TTtRf RiT RfRSR RiT% 3?!^ 3TRRT RRTR RiT^ % RrIrT 3TRR1:1% ; 


RR^R^ vff fip RTiiJ ^jITR RiR^ Rff STTR^RRiRr RT^f % RfR ; 

(i) HWnf Rft RiRIRK ■ftriK Rt lit RTmT %, i^Ri fRWTRR RTeiRT RRrfRTRf RiT ■?TRT% RiT R^ iraiRT t; sfh: 
( 11 ) i^in'43Tf^TRiTfrRitRiT11RRm3TfRff^RITfff^tf^tR^'R^RiRI^3fk’^RiRraK%f^’PTT?T^RTT^R^%iRff: 
■4 Riirr RRT %; Rftr 

(m) 3TfRRITTf'^RR^RiT1RTRRT3Tf RfftR%aTq%'3iR’^' 3TR%RfRRit ^lRiRRR%RTt I 



[ 
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tt 

(i) f^RlT^iFlT; 

(ii) 3Tftl^ Rmi ■^RTT; 

(iii) 6 ■RlfWl' '^TPT ■'jfe WIT I 

(33r) ^ ^fUT 

(i) ITTf^; 

(ii) ^nHgRE;('* 5 f^)^ft%. <«ni; 

(iii) Hrif " 5 ^ ■errt^#TT; 

(iv) P' -^rPr ^fHHM arPrarro tt^ fT^iT t Tff 2 T^^if ^ arP-Jwr ar^tr 
Tw Pf ■^ip; 

(v) ^^^i 3 k^wgi?^»ifP^%Tp 5 PTR%fPn^ 3 i^iWn'^#ft; 

(vi) 'Miglwi'll ; 

^I'^'ll apTp^TT^I^ -aTT^, fPrf^ WT'^3TKPr'^3Tp^5fiT^)^P;i^'an%%f^''3TfpT'^pT^*n'^5TTX!7TT3pT'#g^ifp-3rTT37f|'1^T¥T^ 
fe 3Tf% wr 3 tkW 3T«T«n anfiqf «(ush a^R arw 'srP % fifr^ sftot it: 

Mi-q MT 1% “tii^ «ti<i^ ■Jilt ^i°i<‘i=»ini %, ■^rf^ 

( 1 ) pp HIH<^' P' ■JTP? ■fee Pt # ^3TRTT aiKRT ^ WTTP'=1^ f; 

(ii) 'i ■+ 4 ^h 1 wwW 3 ftilfer f^raP' 3 ^^?i:n^ 3 p 7 :P;^^w^%P?i^pT^’!n^‘?r^%'«?P: 

Pf'SFiTT^t; aftr 

39 . yfciviiT grr 


3Tp8in3p^^aj»3infwP?[Rf¥^p^T'3n'^^ i 

i'^) -qft: ^ nTs^ Pui^ 3nt?KarProrP 3i«i^n '3if4«nf( iTn:s wtpit^ im t, ^■=’3F3 tot P’ ■Pra: 

f ; 3T!!l^ 


(15) "STfri 3Tfn^^ 3Tq^ 'ih4'^l-0 ^ armiP?^ 3T#TPf Tjpp 'apilill W t; 3T*T^ 

("H) 'Jlf.l 3 TPi' fil'd 31*1^ 'tidi'lld ^f.K iD '’W ^; 3T*lf?T 

(■^) 3T^'^TTTW^ Wp ■H'-M'iT-sfriTTT 31«iq?lR<li S!Tt; 3T«F^ 

(■^l iiipi ftri*!'! 38 % 3indn Pi'iIRci yRti'ii 'W'lTcIH 'flu'll 'sP’iiid “I'lPiR'f) «n : 

■^(K1% RiRi'MH 38 ■3tPw^ SfRifi'd'i ^ fW 'ifd HfiiHi "iJIT fftfini % iJisi nifi pFT i^'iHi % 'tiK'jil RnRaci ■(?'H 

P’ -adr % TTRiff WT11 

m 

40. RhU, VIRW^ ariliql^^ 

r'^Pi'HH 38 % JHidn 3pT 3rRfi*fT sfiRtn 3Tpn3 ■an^ 'ipt t9i.s't)<, '^183*? arpHifiid ^RT f^fd arPiifiid 'i^, 'flt 


arpTOrfr "d qp 'tndoiifl m-i*-*? ■ 


^ ftr Tm sfftwRt, 3T4dPi^^^3mitPsT?T ^ t-^ 3T^ wnap 'TT arm ad v^i i Rdf 

P otii4<d Rfi^d arPi'tiid uRin 'H'hcl I 

41. tnHi-ti ml-ci 


^ fPpRpf P qWci Rtifd nici % ^ifl *ff,"^111^■fPrPr^ srPliitild 3ieii^ 1J^aifti'fiid etid-'^i-fl Rhdi 'Hin 

ai .mRmRto wt t 3pT T^Hf % 3TOirafw ■'FiPni thtwi ^ ’^ipft t afR 4d ih t ttz^' afR TTFr^ iip 



14 GA OF A. A A I [Part hi—Sec. 4] 

tji'll ^ Pl^ifl ^ ^'fiCII % F4) 'JlF^^wO 

3i\T »h4'eiKl T|t4f%TmV'4'WF'aiftsblOTnpTftTfPTTafl^'iTH WTT^’TT^'SlRrtf'HIHI"M 'Sli^'^1 'HHJ,'!) 3^lT W^PT 

40%3ffl^7lf^RT3^tT¥f?F^, 


42. WraiT 

VT r4f44*iT’4" qfulfl «iin ^ clij gM, 'ft, ftrRf^rftjTT'S'iw'jWT^^fft^iTT'^ 3nft^ 3ft%TOrft 

«h4^u1 W'Tmt, 3T«ift^;— 

(i) ^ -q^ 3iiftq ^rrm wr ft f% qfti aiftroift armi 4>4'Nift argqmftftr arrferqT ttspit ft ar^qr -3^ airrof^ 

■feqrft anftqqft '^jito aftr qqMft’ iiqPwqf qft ‘miftl qft aimsjqqjfli ftftft'aft sft^niFTft 

3TqqT 't)4'qlft 15 T ft, 3T®TqT"^I^T, STtqflJ qft TP?ftf, &iift4l qft SKI ^f4tii'iii'ti 'ft qft "HIT ^«ti41 ft, 

3ii4hI qftsrqqr ftv?ftq <in4>ni snfttq •sTqqr ft^ir qiftPTiT’q 3TEq?if ^^4isi '*4, 
qrtftftft-aiT^FTOfttfti 

(ii) 'hFs 'Jii'^ qft Rhi 4 qr ftr^R ^rft % qis, ^rpt infftqiift ft ftrr srfftqqft ^4'niCl ftr Rit.s 

qirftqiTqqH^'^iqi mqwqqmft, q? SbKftq nnifli sqftw asqqiftft ar^ aifq«b<ui 3?ww5?rftftEi 
ft’qqq-’qqqqr’ftMqft, ■qft'Trqftft%%^'Jii'N 4414 ftsi fi«hni ft% «wi ftftfftn arftrorft areji^i qiftiiiiftft) 
ai^js'iiwPi't! 'till'll^ qft 'qi4l ■^ift^, I 

(iii) ■qfftftF^'qqftim3qftWJffqqrftqT3T^'!#iqOT,ft^TTfeTnqwft^,qftTrqqriftqRqvft%qTq,■qwqrftFFift 
qff TFT ft ftp ti4RFT qift^nft % ftfTH sT^fTTrofftq* qfftiqT nK*-q qft 'jii 41 ^qftfti^, qq, fq fftftFFT ft) ain4fl 'qi’q 
fftqpftq uft^ 3n^q?T areFiT fff 'JpftjPT ftj 'ftr^Oq 'ynft)fii aqftpT ^ Kilftn ■ftpftt wtIVi qit ftfft ■qqqft ft 1 

(iv) ■oira aftftqjift appft fftftft ■qw yiftj4)ift qft 'si^ qftqr aftr "w Iftftft wft qilftraft anqft tft ftr ■fftni. ftF?ftq 

■qqftFTT ariftPr ■sft ftftqi'fftTqqraTTftqaTqqTaqftqO') ftfufft? HiHMiftt, WTift ft^ 1ftn^ ftr^R fftFir 'ott ■H'Shfli ft ftft 
fftPiqH 38 ft^' aftrftr ‘FFTTEf i*nft 1 WFi qftftqqft winj; ■anft qift tte^ sreFr <^0") qr ftr^ftq 

TFrftqTTarrqfqqftqqq^fft^qq)^ft)qr^ fqftqftqii 




q?rftarfftqqfta^gp^qqfarftTOqnRqrTftftqrqr wft nt q f ft y<gMTftrm^ aftftftm, i988qft wni3,i4,i5 aftr 
16 ft" qftqrfqq aq qn fft q) q)g; i' ^R qq qqft ftuqi ft arqqr "roft ai'jfftn aftlaiq ftr fwi aiBrqr w ftq ft qnft ■fftrqr ft srqqr 3 =r^[fftn 
arerqr w"3iiftFf ft aiqft'^Tfqqqf qqqqWfftjqrarqqTTifftqqf qqqqftrqftffftFTrft 1 

43 . 4) [VPimI'jh wfafttl 


■oirq fti qftrapT ftj, srfftqnft sTqqr qiftqift wq qrfftqiift qft arjqfn ftr fftqr q shlc^ qft ^sqqpqi qftf qftqr 1 

44 . ftcnfft^irT ft) HIS sT^yrPFffft^■^rrftsift 

(i) qitft aftftqqft sTqqr qqf^rft qft qisrqR ft)’aqftq ft fftftqqnftq ft fftraft arfftqfftqr qit aqg qiqr qR ift ft "sft 

qfftqiftqrqft aq^ft^’q^qi^ftt aT^?iTfrfftqrqftqTft’ijnft’TOr^qqi’qqTqtqqft'twq’4T’3qft’ftftqft" ftfftq aqftftf ft^qTfftr’ftfftqq) 

fqfw qft^ ft^ ftqr ft" ■qiqr-aiTqTq I ftqr ftwftqq aftftqqft arqqi qqfrnft 3ftftqf% qft mfti3 ft "ft arqfft fti fftq; ftfiftt ■^piRT 

q% fti qiq qftf ■ftqr I 

(ii) aftwft 3T«TqT’qqf^'fftqft?fftro ai3vi(yPi4)’qqtqift■qnqqqft’qftft aftftqr4ni qft niOig ^ ftqrft"qftt kni 

'; ]i [j^j |i ar^Tirafqq)’qjifqift^qFqftTftqtftftIftr'qFftqrft qiqiqqq^fft) 't)4qi^ ’qqrqr 'iclftt atrfti ft ftft ■S'H 'st aftftq asift^i 

qrfftr-qft! ftr ^iKTT ft 1 ftftfftq aftftqqft a^qqi qq^nft aftftqfftqr qft qiftr^ ft^ qis ftqq aftvarqqr qft-qrqT qftf qftqr 1 qutqi^ftf 
^■ftftqTftftrqaqftftfftrqTfoT’ftrft w’qFftqiPi'jfftqiTqftj^fFnq ft;'’iftq: fti 5q)SKftrqr arqftT^q%ftt■ft titp 

ftqiqrq ft) 1 


fftftqrfftqni: ^ ftft ^^qsrq ft^ qq^^tq^rw ftft )?qqp3!i fti^i ^q, ar^wrqiftq) qqtqi^ftf fti ftrft ftft ’wr 
■qrfqqqft ■JITTT arfftq anft^ifti ’qiftq’ftfft qq) ftqifftq’anft'qifftq, 1 "Fnftt qqqnft’qqqr’qqqqifftqiTft aftftq 3Tift?T% arjETRTfrqi 1 
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45. 

^PTSfFT 3rffV«bKl ^[RT a#IR)Rl 3T«1RT '*Pt ftiRT ^ fPIRTT 11 Ptfi^TT % ^?ITFT, ^TfVoRRi' 3T«TRT 

STJRK 'j'JlKi ^otmK p^'il : 

1. 3tfira»Ttl‘'% — 

(^ ) tJH '^d't 

(i) lici'*i*i ffl'i ijii ■Jfif 1/3 yi‘4 Cl'ii 3Tfij>l)iO ftci'sii ^ cii<l<a m 5<?1 TFT RT 'ni'^i 

(il) 

C'^) ‘Hpil '^[■q ^«ti gKl ft4i'[l*H ■(«'M 'sfit '311(0 ■3« ^dH 1/2 Pici«<'i ^ niOo ^ 

(“S) hR '*li'q [4)41 «(l?4 5K[ '’iio) ^ Tit dl'l ^ fcT^ "’J?!^ 1/3 Pici'ilH "BstTW 

37RftT^ 1/2 I 

(TSr) 

Pici'si'l ^ 4'^'4 -Siqfif % fifsjlti w)s4il, <hR; '^1 RTTT TTRT 3i-q 'i'ji-ii 4tH 

RII-tRI-pP^ar^C-SF) %'dMan3S (l)3?lT(n) 4f R^^-^^^ t3f^^^T1^TRfR1:^T^’4RT ^^%3lfi l'!MR R f RT?fPX 

i5^t RT M'MMI 'ni'^'N I 

2. •tf,4T4iO'%Rm^'^— 

(I) rill *151^ ■stl *i5i ^ 1/3 ^ii'-H fI'ii '^Tt ';t)4'qi'0 (4ci*('i niO^ ^ HP(/1 TlTf *11^1^ 
WT^irtl 

(II) •STRfl^ % — 

(4i) 1/2 

^ TFT RTI 

(15) 13^r 4 R^finr ^ R NRl 3Tyi^^R%1^5M4fR(4f) %5iTCT 

(R) ■^FFT'^FT^ «iif-(l >('^41 SKI 'Jtinl't' 3!^tT '<'^41W f4'«i)'i TT '^^■4l't' 'fe '^i4‘fi(Kl RT ^'+c;HI '^cni'Hi 

'smjj ^'3^41 Rnltl unfRT uifhsi *ip14i 3tsiri Pi 4'M'1 % ^ %■ ■sft 4) 

4'i4, 94 t' 311 enrici 4, 'FR WR 4 44 't>4-qi4 ■3i*’-i^ '^i4’RT447 yfcififR 47 ipH i4, 47n 

4r!4tti 

(^) «t4 

Pin4'i ^4iRjyf ^1^44^ RriM, f4^M ^4 Rf4 *4)^ 3*^-Tr ^4) ^4Rf4^ 

4fRT^ R3T3RT3RR Vrif^Tt'n^, 4^3 ’tTr’14715^5 C^) 47 3TO^ (1) afti; (u) (^)4'f4f¥4^ 

f Rc 3TR1RT r 4 47 <=b4«iiR41 h'ii-’ii^ii^iii ; 

f47R4^ 3Tflrai4RT374l5T4TrR3R7 ^4)’fKTTH RTRTRTI^ 371RTR 374 fW ^ 7TR7 f473FF11 

3TT7133iT ’4t’T’3T~'’13 374 ;jmc 1‘*T3771 ^ci( 1473?" 14)41 il'F'lK, 37(4317 31 ™H3*H|3 4 374 7331 % : 

37^W'3fkf47 314 34 373f4 % <433371^ 3)43 1 71 aTfi iqf'lfl l 34 33^ ^ 37^4 47 37133 43lf3^ 

74 331 Tff 3334 43ll3^ 37) TItHtS 4 34 37t^ "(pnTI 3313Ff 47313Tnj311 

46. PlelslH 3rafU sltr 7i«<«c mnel)'«f)T 

35^3 3lf43717l', 4®' 77314 333 F3 ^IRR 33134?1 414 33731 % f37 37f437l4 31 3)43(4 34 ‘JpUTT 3% 3^7 33 33f4, 1434 
3F ricir<HCi 31, % f4n^ 'hRciR*)i4i, '313714 4^ pici*l'1 4) Rm 31P7t 14731 Ft31i 47 413 47 3RT7 371 ^33131473131133131374 4)7147314 
3^ 31143714 33331 1443 4(711141 4?3 31l4?13114 3^ 13731 3111^ Ril 7147 31313 4 3443714 313743l4 34 44IPHTI 3% 34 

3133 3774 47 14i 13[ 317)3 FIHI 3^311 "33 ■3731314l7l477?l33'^(^3433714 313743l414?i33F43l|', 347473 77513 3ll337l41443"4, 

37 I4nl^ 3^ 373(331 ■3333147334" 3131 'JII^'II 314 3443134 4373l3T 33771431331 Ft I 
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47. 

■ftrfr ■Jfit ^rf^Tfirw ■'TT TT^ifqn ■*^1 ■¥ i 

(u) rJjl'tH 'Jll'll iff lIFtI 45 % -ar^ 48 

Rrf^'^hiO % MUH 3 ihIci H<rg,n Vl 'iiin'fl I spiWPT MiRi'nifl 3 ih1ci ■'R Irw <^^'11 sitr arRlHMfl; 6 Ril aRTRl 
STI^TT wO ofA'ii I 

48. MilT(t*>ifl 

3T%T ; 

(ii) gr^%WTTit^'3mt'^gpqa#p^WT^l f^4iKl 11 

49. 3RftH^3^^r^ 

^ hIct ^ Rm, Ri*^Rin3o ^ir Rt5*Hi wtRii; 

fFTtl 

(75) TTrtfRVt Ri«E«I TfPft TI*nRRf'^’#1t I 

(tt) Si^RtTT <15^ RlPtR^i cT'fl I 

(R) RyTsqf^RFRT^ ^ ^ ^ ^ Wpft I 

3TKqT7IV 

so. ^Titct»j^3flT'^irFnfr 

^ f^rRPRff %r yi'mi'iT % ^TPT sfrt ^1% RhtHl 3Tf^<H)l^l RT '5’t '^RT5^1 ^<?3TRT iflsTJ?! felA sftT y 

51. TTRlf^R ^ 7RT7T 

(i) -Rf^^fn^RT *h4-4l'0 'HHI'71 'pWIt3^k RTif ^FTT ift I 

( 11 ) r^wl arfti'hi^l RT '>h4'^i0 Tfif ^eiil siiaiwi "557f^*Tf?I 4i<al<Ki'fl cii<l<a "4 -siiR 

TT’W^'smptl 

(ill) '^fli°fii0 RT 't)4'^i0 % *11*1^1 ^ ^'^icflil^, ^ni 31^7 ^1% *)r^% 3i‘i<^ R^'i ^ iH^iiKi ^ 

'll 1 4,4 i 

52. ^rFT-^fiST 

r^t)i41 ^diHii '4' ^TT 4ni*iH ^ yc4*h ■^<'•1 4°ii si4't) 37^fi7 % "'JR ^"14 TR 4ii'i'^n& 41'n 441 

■^rRT hR^IwrEI, 7<1PTEFT RT RRfliRRi ijl I 

arf^Rf^Tt RT bh4-4l'fl '5iK.'‘P RTTTrfw ffTTV^a % TRPT R7 "371R^ RtI RF# Tfliha R?t ^TTR^ffe 

37RrftR siA'il f^RT h414 ^ I 


3TKEirRVI 

3frr '«T7i U^UI 14,1 RM<4 

53. 

^ fqfRRRl’ % RTRRlRf % 3TR1r STf^Rnfl RT RRFrTTI 'PfT 3TRR Rft % %R; RTR TIRT :— 
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RAYALASEEMA GRAMEENA BANK 
NOTIFICATION 
Ciiddapah, the 9th June, 2001 

Rayalaseema Gfameena Bank (Officers and Employees) Service Regulations, 2000 

No. 869/A/PD/GOI-SSR/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Rayalaseema Gramecna Bank after consultation with the Syndicate Bank being 
the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations, namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulabons maybe called Rayalaseema GramcenaBank (Officers & Employees) Service Regulations, 20fK) 
(Year) 

(u) These regulations shall come into force on the first day of November, 2000 

(ill) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a person on deputation from Sponsor Bank or the Central Gor eminent or the Slate Government or an\ other 
organisabon 

2. Definitions: 

In these regulations, unless there is anylhing repugnant to the subject or context — 

(a) ‘Act" means the Regional Rural Banks Act, 1976(21 ofl976), 

(b) “Appointed date” means the first day of September, 1987, 

(c) “ Appointing Authority means the authority prescribed in Regulation ,3(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means the Rayalaseema Gramecna Bank established under sub-section (1) of section 3 of the 
Act, 

(0 “Board ’ mains the Board ofDircctors of the Bank 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being 

(h) “Calendar Year’ means the period commencing from the 1st day of January of an yaar and ending with 
31st day of December of such year, 

( 1 ) Competent Authority” means the Chairman m the case of officers and the officer designated bv the 
Chairman in the case of employ ccs, 

()) “duty" includes— 

(a) ser\ ice as a probationer, 

(b) period during which an officer or employee is on joining umc, 

(c) pcfiod spent on casual leav c, special casual leave duly autlroriscd by the Competent Autlionh and 

(d) period spent on Iraming while in scrvacc 

(k) emoluments' means the aggregate of salary and allowances if any, 
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0) “employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “family” means and includes the spouse of the ofliccr or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

<n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Syndicate Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOBSTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(x) Scale I 

(ii) Scale 11 

(iii) Scale III 

with designation in relation to any of the scales — 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical stall, namely Clerk-cum-Cashier, Clerk-cum-iypist, Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweepcr, Driver, Driver-eum-Messenger, Part- 
time Messenger-eum-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Govermnent. 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to Ume engage persons in Clcncal Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Period that such appointments on ad hoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5, Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration—^Eveiy officer or employee on his first appointment in the service of the Bank shall furnish a 

declaration about his marital status as per Schedule II. 

6, Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for dut) on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appomted in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Autlion t\’, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if an}', the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank ’s service he may be reverted to the post from 
which he was promoted 

10. Ihrmination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wnting 
to the Appointing Authority of his intention to leave or discontinue his sei^dce or resign. 

(b) The period of notice required shall be.— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not lca\'C, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinaiy proceedings shall not take effect unless it is accepted bj’ the Competent AuthoriU' 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinaiy' 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age . 

Provided that the Chairman may at his discretion, on recommendation by the Special Res iew Committee as 
provided hereinafter m Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice i n writi ng has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be gu'en to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrievedby the order of the Chairman, as provided in Sub-Rcgulation 
(2), may within one month of the passing of the order give in wnting a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I) Such 
committee, shall, from time to time, review the case of each of such officers or cmplo>'ces and make recommendation lo the 
Chairman 
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Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time b\’ the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instniclions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of senacc in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their semonty in the immcdialcb' preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se semonty of the erstwhile Field Officers or Accountants vis-a-vts the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Del hi letter No. F. 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the inter-se seniority of officers or employees amongst themselves u’lthin a cadre or scale as existing 
immediately prior to the Government letter No ll-3/90-RRB(I) dated 22 February', 1991 shall remain the same 

(v) The inter-sc seniority of officers or employees directly recruited m a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the resen'ed category' 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a mailer of right 
to be promoted to any post or cadre . 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-rV 

CONDUCT, DBCIPLINK AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or enqiloyce of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by tbe regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and ob^ all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a supenor officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or-without such sanction make public or publish any docu¬ 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary' 
or honorary without the previous sanction of the Competent Authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his fami ly is engaged in a trade or business or 
owns or manages insurance agency or commission agency, 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Coojxirative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary.-scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 



22. Officer or employee not be absent from duty nithoat permission or be late in attendance 

(i) An officer or employee shall not absent himself firopi his duties without having obtained the permission of the 
Competent Authonly, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the penod of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is saHsfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regulansed by adrmssible leave 

23. Absence From Station 

An officer or employee shall not absent himself from his headquarters overnight without obtaimng previous 
sanction from the Chairman, if he holds the charge of a Branch or the OfRcer-in-charge or Branch Manager, in other cases 

24. Prohibitipn to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or emploiee 

(u) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

Explanation 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of anv 
dcscnption 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish 

Explanation 

Frequent purchase or sale of stocks, shares or secunties of any institution or commodities of any dcscnption shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, m his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a peainiary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or securities of any dcscnption without funds to meet the full cost in the case of 
a purchase of scripts or delivery m the case of a sale. 

(m) incur a debt at a race meeting, 

(iv) lend money m private capacity to a constituent of the Bank or have personal dealings with such constilucni 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authonly 



Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona ftde tradesman or make an advance of pay to 
his private employee ; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit societj' of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held b> 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of Ciich 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immo\ - 
able property by lease, mortgage, purchase, sale, gift or othcnvise cither in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if an> such 
transaction is: 

(a) wifh a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable properE' oii ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an oflficer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that, 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage ; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has manied or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to pnson or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serv ice 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or 
a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to,his conditions of ser\'ice or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
states, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such c\'idence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive am' 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-regulation shall apply to:— 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank ; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect siubscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members w'herc it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee s hall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘ sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hcrc'inafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

Oi) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

fii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation ■ 

(i) withholding of one or more inaements of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after, trial to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on proba'tion to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation 
(viii) Termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
penod for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ' 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Aiithonty and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the pumshment of removal 
or dismissal; and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

(I. Employees 

(a) Penalties for minor misconduct; 

(i) censure; 

(ii) recording of adverse remarks against him; 

(m) withholding of increment for a period not c.xceeding 6 months 

(b) Penalties for major misconduct: 

(i) fine 

(ii) withlioldingofincrcment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from scrs ice which shall not be a disqualification for future employment 
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(vi) dismissal ■ 

Provided that nor order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure:— 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to obscix'c the procedure prescribed under Regulation 38: 

Provided that no requirements ofRcgulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire:— 

The enquiry under Regulation 38 and the procedure with the exception of final order may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may in his discrehon, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry: 

Notwithstanding an)lhing contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of die Officer shall be the Competent AuUiority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the dclegadon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry' officer 

42. Corrupt practices :— 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is a llcgcd 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of crinunal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the in\ es- 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 



(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pnina 
facie case of instituting disciplinary proceedings against the officer or employee, he ma>’ send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided b> the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(ui) If after considenng the advice of the Central Vigilance Commission or such other Authont}', as the case ma> 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his report to the Competent Authority and the report shal 1 be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the cliargc or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty oi: penalties to be imposed shall be decided by' the Competent 
Authority after considering the adi'ice of the Central Vigilance Commission 

Explanation An ofticcr or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined m SeclionsT3,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a cornipt manner or had c.xcrcised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner:— 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement :— 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employ cc 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authorit\ The 
release of benefits would be as per the final order of the said Authority 

45. Suspcn.sion 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer— 

(A) Basic Pay 

(i) For the first three months of suspension I/3rd of the basic pay which the officer was draw ing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period ' 

(a) wherethecnquiry ishclddepartmcntally bythcBank 1/2 ofthc basic pay the officerwas drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd ofthc basic pay for the next three months and one 
half of the remaining period of suspension. 





(B) Allowances:— 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prcx'ailing rates or at rates 
applicable to similar category' of oCficcrs '— 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry' 

(ii) For subsequent period — 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons atlributablc to the concci ned 
employee or any of his rcprcscnlatiA'C(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcscniative(s). 

(B) Allowances:— 

For the entire period of suspension dearness allowance and other allowances c.xccpting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (A) of clause at the prci ailing rates or 
at rates applicable to similar category' of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or ^'ocatlon 

Provided further that if during the period of suspension an employee retire by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. TVeatment of suspension period and allied matters:— 

The Competent Authority may, while imposing penalty, also direct whether the olficcr or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would ha\c received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not rcnioxcd/dismisscd from the scr\ ices, be 
treated as period spent on duty or olhens isc as the Competent Authority may direct 

47. Right to apiieal:— 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 4S within 45 day's of the date of 
receipt of the order appealed against The Appellate Authority' shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities:— 

An appeal shall lie,— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authonty, 

(ii) To the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal:—- 

Every appeal shall comply with the following requirements' 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all material statements and arguments relied on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally. 


CHAPTERV 
PAY AND ALLOWANCES 

50. When accrue and payable:— 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the comiiicnccnicnl of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases:— 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(ui) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments:— 

In a scale, the increment shall accnie on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave' 


(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Lea\'c 

(d) E.\traordinary' Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Lca\'c 

54. Authorities empowered to grant leave:— 

The power to grant lca\’e shall vest in the Competent Authority 

55. Pow cr to refu.se leas c or recall an officer or employee on leave:— 

(i) Lease cannot be claimed as a right. When exigencies of the scrsucc so require, discretion to refuse or rexoke lca\ c 
of any description is reserved to the Competent Authority 

(ii) An officer or employ ce on leave may be recalled to duty by the Competent Authority whcne\'er the Bank deems 
fit to do so ' 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An olficer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave nut admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calenda r 

year' 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidaj s and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be sulTi.xed or prefixed to sick leave in the following > ear 
in respect of an officer 

(b) Casual leave not a\'ailcd of in a calendar year may be con^•erted into sick lea\'e on full substantn c pa>' in 
respect of cmplo}’ees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 00 

(4) Casual lca\’e ma\ nol be granted in combination with any other kind of leave, except as proiadcd under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned— 

(1) An officer or employee shall be eligible for privilege leave computed at one day for ev ery' 11 days of scnacc on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period w Inch 
he has earned less the period availed of 

(3) An officer or employ eeon privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Pnvilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted— 

(i) Application for privilege leave shall be submitted by an officer or cmploj'cc one month before the dale from 
which leave is required, 

(ii) Application whicli docs nol satisfy the above requirement of sub-regulation (b)li) may be refused w ilhoul 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may wane this 
requirement at his discretion 

60. Sick Leave 

(1 ) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave m 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/mcdical leave of the calendar year in which he is appointed 

(bj The credit for the sick lca\'c/medical leave m which an officer or employee is due to retire or resign from the 
sen'icc shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from Service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick Icavc/mcdical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s emoluments during the period of sick/medical 
leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw fiill emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service 

(ui) Sick/mcdical leave may be aiailed of only on producUon of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation . 

1 Till the ‘appointed date’ an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of serv ice Such leave can be accumulated upto 180 days. 

2. From the ‘appointed date’ an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of scrv'ice 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 davs during 
the entire period of his service 

Provided that in exceptional circumstances tlie Chairman may with the approval of Board grant cxtraordinan- leave 
upto a total period of 720 days to an officer or employee ' 

Provided further that in case of chronic sickness of an officer or cmplojce, the Chairman may with the approv al of 
the Board grant extraordmarv' leav e in excess of 720 days to him and tlie Board, while according such approval, shall record 
the specific reasons therefor m writing 

(2) Tlie Competent Authonlv' may grant extraordinary leave in combination with or in continuation of leave of an_v 
other kind admissible to the officer or cmplov'cc save as otherw isc provided in these Regulations 

(3) No pay and allowances arc admissible during the period of c.xtraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where tlie Competent Authority is satisfied that sanction ofcxtraordinarv' leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinaiy leave would count for increment 

62. Special Ca.sual Leave and Special Lcav c 

An officer or cinplov cc inav' be granted special casual leave and special leave for sports, donation of blood, fainilv 
planmng, defending another officer or employee in an enquiry, or forjoining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank . 

Pro\'ided that where an officer or employee dies in service, there shall be payable to his legal representath es, sums 
wliich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing oflcavc address to the Bank 

An officer or employee w ho has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at w'hich he can be contacted w hile out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) Aofficer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of day's spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining Umc shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum scnUcc as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employ ces’ Proyidciit Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the pros isions of Employees Pension Scheme, 1995 framed b\ the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

{b)Thc Pension Scheme so framed shall come into force from the Idthday of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for paymient of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Pavmcnt of 
Gratuity Act, 1972 or as per Sub-Regulation 0) hereunder whichever is higher. 

(5) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after complcling 10 years of continuous service, Or 

(e) Termination of serv'ice in any other ww c.\ccptby way of puiushmcnt after completion of 10 vears of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account ol 
misconduct except in cases where such misconduct causes financial loss to the bank and m that ease to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for e^'ery completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay 

Provided that where an officer or employee has completed more than TO years of scri'ice, he shall be cl igiblc by w ay 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed y car of service bey ond .TO 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of ah employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and m no case may an officer or employee be pemiitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every' officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Everj' rule, regulation, bye-law. or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—I 
{See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date-— -— 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of Rayalascema Gramm Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I w ill not dnailge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Baifk or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-n 
^ [ See Regulation 5 (4) ] 

Declaration to be obtained from every officer or employee on first appointment 

Shri/Smt /Kum ___ s/o, w/o, d/o ____ declare 

as under . 

(i) That 1 am unmarried/a widower/widow 
(u) That 1 am married and have only one spouse living 

(lii) That I ha\'c entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(n ) To be modified 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE—m 
FormB 

Declaration of Domicile 

{See Regulation 70) 

Place ■ 

Date. 


I, the undersigned, having been appointed in the service of the Rayalasccma Gramin Bank hereby declare 
(Place) in (District) as my place of domicile 

2. *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is_(Place) in ___(Districl) but 

_(Place) has been declared as my place of domicile for the reasons given below . 


Name in full 
Designation and 
Nature of appointment 
Date oj appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- Illegible 
Chaimian 
I ADVT-III/IV/91/()l/E\l> I 
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